
Practice	hours

Section	1	of	your	portfolio	- Practice	hours	
Continuing	Professional	Development	(CPD)
5	pieces	of	practice	related	feedback
5	Reflective	accounts
Reflective	discussion
Confirmation



Practice	hours

vYou	must	have	practised	for	a	minimum	of	
450	hours	(900	hours	for	those	registered	as	
both	a	nurse	and	a	midwife)	over	the	three	
year	period	since	your	registration	was	last	
renewed	or	you	joined	the	register.

vYou	must	meet	your	practice	hours	in	a	role	
where	you	rely	on	your	skills,	knowledge	and	
experience	of	being	a	registered	nurse	or	
midwife.



Practice	hours

vThis	includes	practice	as	a	nurse,	midwife	and	SCPHN	
(public	health	nursing),	in	roles	that	are	likely	to	
require	registration

vThis	also	includes	nurses	and	midwives	who	rely	on	
their	skills,	knowledge	and	experience	of	being	a	
registered	nurse	or	midwife,	but	are	in	roles	where	
their	employment	contract	does	not	expressly	
require	them	to	be	registered	with	the	NMC



Practice	hours

vFor	example,	this	could	include	roles	in	public	
health	or	nursing	or	midwifery	management,	
commissioning,	policy	and	education.

vThis	may	include	work	done	in	voluntary	roles,	
where	a	nurse	or	midwife	is	relying	on	their	
skills,	knowledge	and	experience	of	being	a	
registered	nurse	or	midwife



Practice	hours

vHours	undertaken	in	any	healthcare,	nursing	
or	midwifery	assistant	or	support	worker	roles	
cannot	be	counted	towards	practice	hours	as	a	
registered	nurse	or	midwife

vPractice	hours	should	reflect	your	current	
scope	of	practice.	Practice	hours	do	not	have	
to	be	related	to	your	original	field	of	practice	
when	you	first	joined	the	register



How	to	record	practice	hours

vRecommended	that	you	maintain	a	record	of	practice	
hours	you	have	completed,	and	we	have	provided	a	
template	to	help	you	record	your	practice	hours.		
Your	records	should	include:

vDates	of	practice,	the	number	of	hours	you	
undertook,	name,	address	and	postcode	of	the	
organisations,	scope	of	practice,	work	setting,	a	
description	of	the	work	you	undertook,	and	evidence	
of	those	practice	hours,	such	as	timesheets,	job	
specifications	and	role	profiles



What	evidence	can	you	use	?

• Job	descriptions	

• Role	profiles

• Timesheets

• Health	roster	reports

• Any	other	ideas?






